
 

 
The Truth About Claimed Changes to the New CBA’s Disability Offset Provision 

 

• Yesterday, the NFLPA received a letter from one player’s lawyer claiming that the NFLPA made a substantive 
and significant change to the new CBA after it was ratified.  The lawyer’s claim is completely false.  Yes, the 
NFLPA fixed a cross-reference in the final version of the new CBA; no, that cross-reference reflects no 
substantive difference whatsoever from what players were told about the proposed CBA and what the players 
voted to approve.  
 

• The premise of the letter that the NFLPA received is that, on March 5, prior to opening voting for the proposed 
CBA, players were told that the new offset to Total & Permanent Disability payments for Social Security Income 
would apply only to players “who submitted their disability applications on or after January 1, 2015.”  The 
lawyer further claims that, following ratification of the CBA, the NFLPA then added “an entirely new 
subparagraph” expanding the offset to also apply “to players who initiated the [disability] administrative 
process with the Plan prior to January 1, 2015.”  [March 30, 2020 Ltr. from B. Meiselas to D. Smith] 
 

• The lawyer’s claim is false and defies common sense.  The NFLPA never told players that the Social Security 
Income offset would apply only to players who submitted disability applications after January 1, 2015.  In fact, 
the offset applies equally to all players regardless of when they applied for disability.  For example:     
 

o The NFLPA’s “Highlights of Proposed CBA” document that summarized the proposed (450+ page) 
CBA and was distributed to players along with their electronic ballot describes the Social Security 
Income offset and makes no distinction whatsoever between players who applied for disability before 
or after January 1, 2015.   

 
o The NFLPA’s “CBA Side By Side” document sent to players on March 9—comparing the 2011 CBA to 

the 2020 Proposed CBA—also makes no such distinction.  Eric Winston and NFLPA Staff reviewed this 
document with the assembled players at the Board meetings in Florida.  Never was there any 
suggestion that the Social Security Income offset applied differently depending on when a player 
applied for disability.  And there was transparency—indeed, there was extensive discussion and 
debate—that this offset would impact approximately 400 former players. 

 
o The NFLPA’s presentation to former players during the Board meetings likewise made clear that all 

players who receive disability and Social Security would be impacted, approximately 400 players in 
total: 

 
§ “If you are a former player on Inactive A, and you are receiving Social Security, you are 

impacted if this new deal passes, by receiving an offset amount of social security, and the 
offset does not include the amount of your insurance premiums (Medicare).” 

 
 
§ “Currently there are 890 players on Inactive A, approximately 400 players will be impacted 

by this change.”  
 

o The NFLPA took the presentation to former players in Florida and posted it on the NFLPA’s website 
(https://www.nflpa.com/former-players/cba-issues) and distributed it through social media. 

 

• The reason none of the information provided by the NFLPA to current and former players draws a distinction 
between players who applied for disability before or after January 1, 2015 is because the Union’s agreement with 
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the NFL to offset certain disability payments for Social Security Income applied to all players regardless of 
when they had applied for disability payments.   
 

• The lawyer who has made the false accusations knows this.  On March, 9 he distributed through social media a 
so-called “Fact Sheet” criticizing the proposed CBA, and in particular criticizing the Social Security Income 
offset: 
 

§ “5.  Disability Benefits are being GREATLY REDUCED.  The new terms reduce payments to 
disabled players, narrow the definition of what Disabled means, and create greater offsets 
that further reduce benefits to Players’ [sic] and their families.  For Example: Active Football 
Injury (A Player becoming permanently disabled during on the field activity (In 2011 CBA 
League would give the player $250k each year.  Now, that would be reduced to $48k each 
year.  (A $200k loss each year to each player who eventually gets these benefits.)  The value 
to the Owners here is HUGE!  This provision takes from the most vulnerable former players, 
and leaves them with drastically less resources.  This provision takes from those in the 
current who will suffer the most from catastrophic injuries.”   

 

• Contrary to what the lawyer claims now, his Fact Sheet does not say anything about the Social Security Income 
offset only affecting players who applied for disability after January 1, 2015.  As he wrote in his Fact Sheet, the 
offset applies “each year to each player.”  And his reference to the “most vulnerable former players” 
obviously includes the oldest former players, many of whom applied for disability long before January 1, 2015.  
Thus even the lawyer who is making these claims knows full well that the NFLPA did not make any change to 
the CBA between March 5 and March 15 to expand the offset—the offset always applied “each year to each 
player.”   
 

• The lawyer’s claim also defies common sense.  While the Social Security Income offset was a necessary 
bargaining trade in order for the NFLPA to obtain other enhanced and expanded Benefits, it was, to be sure, an 
aspect of the proposed CBA that was the subject of intensive debate among the players—at the Board 
meetings in Florida, on social media, and elsewhere.  If, as the lawyer claims, the NFLPA’s “real” agreement with 
the NFL was that the Social Security Income offset would apply only to those players who applied for disability 
in 2015 or afterwards, then the NFLPA obviously would have wanted to promote—not disguise—that limitation.  
But no such limitation existed then or exists now.   
 

• It is correct that the final version of the 456-page CBA includes an additional subparagraph with a cross-
reference to a section of the Disability Plan that the parties had inadvertently omitted in an earlier version.  The 
final CBA corrected the omission, as the bargaining parties were required to do based on their agreement that 
“if any typographical errors or incorrect crossreferences are found in the 2020-2030 Agreement, the parties will 
act in good faith to correct them” (just as the parties had similarly agreed when finalizing the 2011 CBA).  March 
3, 2020 Ltr. from L. Ferazani to T. DePaso.  This correction did not, however, change what had been agreed to 
with the NFL, what information had been provided to players, or what players had voted upon. 


